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On The Hunt...

The Eyak Corporation’s Official Shareholder Newsletter
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Chair Message
Dear Sharehol der s, the Resource Devel opment C
wel coming Thomas to The Eys:
One year ago, 1in this newsletter, we shared that our

ti me Chief Executive Offi ©O©etgCBEQ) CERopd RWdr Wor hadba
nounced his pl &n atnmoueatciem@mt Ramkhantei on in 2005. Rod 6hz«
with his commitment to a meatml ¥ ec eshsifful iyne alr sa dod rasbr

and flexibility in timinglbadershipeméhe Hpak GCaor pdc
Eyak Corporation could takpand mgharnehadalndlert hei vi géndgp
to fill this important rol®harehol der benefits, and .

acy issues. Shareholder equity has more than tripled
While the Board of Director.syph a&dgse gyl rgodi scussi ons
succession planning, we went to work developing a CE
Transition Pl an, and t hen,Thwei tcho mphaen yh enlopv difass tsd frfo nagr
Consultants, we put that pyloannd ignotvoe rancmeinotn .c oOnt rMacrtcihn
we wel comed our new CEO, Tihrowmeast nvearctks . I n &ddietniuare,,

Foundati on has significan

Previously, Thomas workedgEfb] érrhsemAp'seuto Ghralr RMmapt igen

for 15 years, first as President, and the | ast four
ident and CEO. Under his stewardship at The Aleut Cor Ro@&@ dedi cation to a seamle
poration, the commpialnigioh amalcloomvee d2 U t o take the t i me
pany with seven bosenssdbspbionastj eshi Weyare confident

and more than one thousandTlreenpEypgke£orporation, and

years of dedicated service.
Thomas was rai sed i n King Cove, Al aska, and i s a
Shareholder of the King CoWe WioslpoRadi ahl ahdeThesAl ¢
Corporation. He holds a Mawatredr toof wBwasti ntehses fAudtnurne sh a
tion from Alaska Pacific Wweilwemei tThomadé. serves in v

teer board positions on the Arctic Economic Council
Jim Ujioka
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|l i ke to starit hlayn kaRyropn. yt hsea yB onagr,d c
aff to the Sharehol ders | have spc
ess and warm wel comes are humbling.
e effective, meaningful work alrea

il e have a | o@ pe®oplea, nr adpioaun, Td
eve my background and experience,
thin TEC, wil/l hel p this company ¢c
eting with TEC staff to assess t he
ed to you, our Sharehol der s. I (e
person, and | welcome your feedba

would be remiss if I did not mention the amazi n:
17 years with&theredtrepsr atoirkn.haRoduilt a stro
He i s a great businessman and even better pe
the strong foundation set by the Board of Dir

I make this promise to you: I wi || wake up every
stronger, more profitable company that <continues |
present and future Sharehol ders.

TEC i spowdltli oned for a strong future, and | am gr at
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My Dear Eyak,

How do | say goodbye to 17 of lmmey hmeodksts
many wonder f ul but al sAos clhanrlietneg itnhg s

ize that ekprasd® ealelxptehateniced in onge I
Sharehol ders, employees, boaedl|l mamb/ S
together over all these years.

When we started, Il had no track rec 5
really know who The BMNeakt o®dkr pao rraits ko h -
erWe grew togetWeralveoystfamhl ed t dVget me ¢
al ways got wup, | earned from touwasni au kept
on our mission and always | ooking to t h

You, the empl oyees, b

Sharehol ders are ®Gheu
cessfou are the reason
happy to stay with Ey:
part on such prasintki vyec
accepting, respecti ng
me.Thank you for carin
othdhank you for wWoahrakni
you for tellingTmhanko
for your foresiTghnkamgc
tal king and | iThtaerki nygo

2 a7 =% hel ping me be bravVkbam
you fo Gny |l faenfThgobdyou for yrdiuamn kl eg/aodie rfsolri pphraont ke cyt ¢
your support, appreci d&thiamk amd U mde rbetiaargd ismob .pdaonu O ;
you enough.

€

wr \
[in del i ghted that Eyak reall yl idso ibnela

Thomas Mack wil/l take Eyak t E&E&ytalke i ;e X a
to havéa@hbkbi moard was very patient and i n
CEOFew companies have that | uxury whe o]
The connection | have with Eyak has g y
deeply rooted in commitment and sent.

fimi xed emddte omesver been so confused wi h a
same tHvmeen. in my retirement® Ishwinlilhglbd a k
shining |light is one of the best thin

Gunal ch®es h,
Rod Wor |
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The Board of Directors hel Bl eateadanofual cetsategi c p

' ' J 21 . | B d
nmlegtgi nsgesosnI OJna nounar yagg?r )\/Ne arge%ngf(?%'s%%?(?ﬂ&;%té%rtoearwi t
you the following highlightsl (Faf eqel et abhair

9 Todd LiilMiecnee sPhsr esi den:
1 Brooke MBileé@dsyrer

The Board discussed and r eaghRrRdc kcyo NBeelnfsigitsaroyn t he

foll owing pri2d®ri7ti es for 112 %%ointed members to con

T Il ncrease financi al secuBddrydst bf omMmghagenrsuring
strong busi ness and fignRaeacea iat e dp earnf aeertrha case anfl c

Strategic Planning Session

TEC businesses and invesRemee®itived a management an
9 Define plan on AnchoragieAofhocezegpathe purchase
9 Optimize support to The Eya& EKmendaahoBank
1T Execute CEO transitiongg¢ Received commi ttee repo
T Strengthen internal capabommiieees: Lands; Finan
1T Keep good people on the boaadcendastiaSharehol der
T Continue to develop and Bdoeingd d eaan Sthpd etheo | dre rT h
and Descendant engagemenScweéedhl d&EC Sharehol der I
T Engage in public relationApnioseadttiherCdemnthgavnape aon
reputation nual Meeti ngAli©Okcoodbge) 1
f Maintai nmnmME&EMentum on mvgena )étnegndouar warm wel come
| ands R
ti@nnew CEO, Thomas Ma c k
Board Meeting de'WorI, wh o ret.ired aft
dition to welcoming Thoma
During our regul ar Boardt pget itmg ,Rotdh & oB 0 anrids, daengo nc
other things: tion.
1 Discussed the Chief Exewdthve Pbbkrayg fEE®RhrHran
sition grateful for your support.

Ma |

Rocky Dol fiJdJerrmyr iGn Jr.Jason Barnes Karl a Steele



Eyak Permanent Fund
Settlement Trust

Tax Season Reminders

As you work on your 20.
. 1 remi nder t hat t he Apr
Committee Declares 2021 dividend distribu
Distribution Per manent Fund Settlem1
December 2021 El der di
On February 28t h, the| Eydlax®ktremahnentSharehol der
Fund Settl ement Trust uomno\“t|t|eendnetb@n(dss[“ng 1 C
declared.a di stributiop ofd|$52tr|5b8utp|eornsshare,
to be paid on or about | April 1, 2022 to TEC
Shareholders of record as|nofadl\4|qrtqi‘bn18,we wi | | |
2022. _The di stributijon fosfmts fdeC‘PECt%ARES Ac
compl etion of the annujal % g b'e
t afxree to Sharehol der s. t Department o f
prOV|ded final gui danc
The Ey ak Per manent Fund cSoerpto| €aM € Nt on t he t
Trust Committee manag e t for
| ot gr sustainabl e grow‘?"iﬁym-l;a Lﬂ%
Commlttee i ncludes he Io .
me mber s: Al ex SIivka Chfafl 3 Vﬁﬁm%ﬁany guestl
Barnes: Kim Jaime: Rockel®ffjg
Rod Wor |
ARE YOU MISSING OUT?
You mighto dbenotf fyolul owing The Eyak Corporation (TE
stay informed about upcoming events of i nterest a
celebrate ourbacha@amelhiod lme st s . Take a trip back ir
irhr owback ophot eda#y® oar dlEiCve of our Sharehol ders an
Find us by 8&éar celyiarkg Clooonp drraacteiboomo k or navwwwtfead @b @c
EyvakCorlpf you would I|Iike to submt Facehook pagd,e |
phot o and iodpt@eoymkticoBe . cmmt he Bodkasutagfram PR e, C C
We enjoy these recently featured photos!

hope

you

Sisters
Roxanne Dol fi)

Hansen
of

(PhVYWit ot e oudt eByak

Lake,


http://www.facebook.com/EyakCorp
http://www.facebook.com/EyakCorp
mailto:info@eyakcorp.com
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We are pleased to announce the Eyak Rural Nur sing
chorage. This endowment was made possible through
(TEC), The Eyak Foundation (TEF), and the Universi
bl e endowment will be managed by the University of
tui ty.

The purpose of this scholarship is to provide fine
penses to students from Prince Wi lliam Sound or (
books, travel, and other education or living expe
for the award, a high school student from Prince \
attend the Dell a Keatlsedprhaggrha ns cohroodt hseurmmeAA progr a
exploration.

I n 2011, UAA created the Eyak Recruitment and Rete
ship and Program Support Fund with a gift of $30,
tuition and other related educational expenses to
dents who are residents of Prince Wi lliam Sound, l
|l owed to | i mit scholarship eligibility to TEC Sh;
(Cassi Septieepiamdsomomeenn received the schol ar shi
Il n 2021, UAA approached TEC with four options for
tion. After consideration and analysis, the TEC B
endowed scholarship. Both TEF and TEC donated fund
For more information about the scholarship, nur sin
Financial -7TRB#6d488t DO@p7ion 4iomnkbyaémaild @ataa. al aska. e

THE EYAK CORPORATION’S CEO SEARCH

With the hiring of Thomaséd MaltkC) Thlei efy akx eCou tpioveat @
pl et e. The process of finding the right CEO for TE

cessful without the contributions of the foll owing
9 TE@ Board and Management for collaborating on t
9 TE@ Transition Team for the many meetings and
through the transition timeline

9 KW Consultants for all the | egwork and guidance
T Strategies 360 for assisting with communicati on
T TEC Sharehol ders who askédtdr waute stbitonweriinf w he spi
9 Each candidate who applied for the opening

T Rod Worl for praonwitdicreg alnd nhioconrt thss s commi t ment t G
T Thomas Mack for his wid@l shgaeagss to step into RO
We are grateful to all who contributed to helping

THANK YOU!


mailto:financial.aid@uaa.alaska.edu

ANCSA AT 5 (FILM

Celebrate 50 years of the Al aska
with a documentary produced by th
film |l ooks back at the first 50 ye
photos and captur &s tao gcd a nmep steh rod u gw
Al aska Native | eader s, policymaker
por a@ i Bmesi dent , Nancy Barnes, was
-hand accounts of the fight for |
the state of Al aska and beyond,
about the unique missions of Al ask
online on t he ANCSA Regi onal

https://ancsaregional . com/ ancsaat5bO0t i1 | m/

Out the Road, Cordova, Alaska (Photo/Tiffany Beedl e)

WELCOME NEW
SHAREHOLDERS

REMEMBRANCE

LaRue Barnes Robert Dit man Jr
Julie Eknes Veronica Tot emof

s ad ﬁ‘h &



https://ancsaregional.com/ancsaat50film/

The Coronavirus Aid, Rel i ef, and Economic Secur.i
governments (as def iDegde rbn ntalt @ olnn cainadn ESleulcfat i on
Al aska Native village and regional <corporations
ment Act (ANCSA)) to provide ecodnA®mipa nrdelmief. i n re
Due to aYdlalwsmiuwu. (Confederated Tripesfowmds heh&Lhewat
tri buted to ANCSA corporations were held as the c
ending up in the Supreme Court of the United State
firming that Al aska Native Corporations are Tribal
poration (TEC) received its allocation of CARES Ac
Foll owing the &Supercemsea o@qurtthe TEC Board of Directo
di stribution of the funds which included direct p
creased expenses incurred a%$9 apandemnmitc.r eBlué t Do artt
strict rules dictating how the funds could be wuse
greatest i mpact possible while complying with all/l
Wi th that i n mind, TEC established the CARES Act
Through this program, Shar-ehméedpagmentul df appl yof &1
extra expenses and/or | oss -@® ponbbme hebhbatbademer g
during the covered pd®ricedambefr MdrclR0R,1.2020
addition to the CARES Act Emergency and Disaste
s to all Sharehol der s. -hTohmree cGO\Wl Dp atceksatg eksi tisn,c | fuad

o ®

packabl e meal s andd Ghnoaicckes. from Heat her

Eyak FoOunhTOBE) oannual fundraising efforts-1We rpaul
th emer®& earcryualTERFIi r st Fish fundraiser was canc:¢
i nely hed dperusromn gShfaECehol der events did not oc
to contribute funds t&@ ITEss iinn odareat itondredpe o

Q-S54 90—
TOM®IT SQ3>
—CcC Q0

® — =

ﬂ ) avhott  BinaxNOW' BX

["7 =) Anbort BinaxNOW' EX
A= N

S AAC e

TEC CARES Act Care Package Peggy Fisher and Heidi Johnson
Preparing Care Packages



. Update on The Eyak Foundation
QOERI{SAKTION bY]lmU]l()ka

t 1s my pleasure to prowWedeartehi comnfpidhe et onh h@ahe ekRAy
Foundation. The Eyak Fouwrtdcatmpdn sihe do vweirtshe eme rbsyi sat
volunteer Board of Shar kol @ree ahdnkbOeuslcemdantger
Trustees, whose current Smamkedédmod dems,| ubes cMardtainn s |,
Dean Par sons (Vice PresamdenedrpoTfTaddonLidrmelneyseses
(Secretary), member s Ni c kl eTaiseg d eomaen , f wnodhrna iJsoi hnhgs oenv, e
and Ri kki Addy, and me (Pmuesi @8&8ntmi.l |l idfnt eend8owmant
exceptional service, Truesmee® wReokel enukdnelsi kreectelnd
submitted a |l etter of r esSegnadteinrbem.t Wea utshark thdrd ifsd
dedi cated service. wi | | provi de -tsargmi bieaa&mt
Sharehol ders and Descendarl
I n January, t he Trustees me t for both a regul ar
meeting and the annual sTthreat e Qi ws tpdeasn ni eIyc osuersasg e€o r
During the regular meeti DgsceéeheanMtruasteesapplegeifoed
management report and fisctomwmd iaals hiupsd.at We whaeltd t @ :
preliminary di scussion oafs twlee ca@8022 Tdudgtet, tam el
di scussed a possible stafnforbtei rtehamMo 4086cisscihoonl ahrasshit
made on the possible stdfefscbndant sbute xtcleeediTngs $ 6 ¢
requested t hat a job descrlptlon and recruitmen
approach be prepared for Kh& tChlerr &otn sgWarrdtgmnunt s
Cat herine Woods, from Radlem O00mPredgyBadt (Vocat
Consulting, retur medtto sftﬂleiﬁtzlel i0gz0t eP edn Yiemr (Underg
planning session with thel &3 @@ eReranyde ad o ll pfMRArs 4 teif
staff who assist the Foundation. By the conclusi ol
the strategic planning sEQEK| omOr et hien fToryna teieosn a@Pe
upon 5 overarching goals iffbGl dizpg how to apply C
our we\bywwlevakfounadnadtlloorn.o
f Secure minimum of $5 'Fh‘l?'lqj'lonJOthonSQtﬁ‘doﬁ6t9t7h1_(a9oe7X)t
foundati on. hj ohnson@eyakf.oundation. ot
T Ensure funds raised exceenalclost off stuffr Sha
T Ensure an effective r¢]l |styratf| vleg s t r;u tuare
sustain the Foundatlon. € SgteBo d ?nT yOltJ e
T Continue t heaisvd mal aprrsnhzlp?gn & |fanrar Ok rus ees,
T Il ncrease schol arship Ievelsm—gi@ae—éLL?n% R mu WM
ability

We thank you for your continued support!


http://www.eyakfoundation.org
mailto:hjohnson@eyakfoundation.org
mailto:info@eyakcorp.com

FREQUENTLY ASKED QUESTIONS

Wi || The Eyak Corporation (TEC) consider starti
business grants, similar to &8Ch8lgarc é&h Al daesrk a B uCsoir np
Program?

A:Thank you for the suggestion. We wi | | send thi
for consideration and discussi on.

:Can you please hold the annual meeting after t
season ends?

A: Yes. Over the years, sever al Sharehol ders havce
after the commerci al fishing season ends. The Sh.
and made a recommendation to the Board of Direct
year. The Board of Director s asg raenendu aaln dneheatvien gs cf hoe
Wi Il ther eebresoannyShiamr ehol der events this year?

A:Yes, the intent -pesr don hevaentsseveravi dend t here ar
iperson gatherings. -p&Cs@nd ansef dromahtolodnail n meet i ng
Cordova (July 23), the annual meeting in Anchor
cl eanup, Shar ehol dper sponc nfiucndraanidsianng ienvent to ber
dates and | ocations are stil!]l to bé dFatebmioke d.a

future newsl etters.

What is the best way to get a Thank You card to

A: You may send cards to the TEC office address :
Eyak Corporation, 615 E. 82nd Avenue, Suite 300,

When wsi |an nTuEad report be mailed to Sharehol der s’”
A: BEQRO021 annual report will be mailed to Shareh

Was TEC profitable in 20217

A: Yes. Though our audited financial statements
profitable year for TEC.

Are there any updates on the Lucas Borer | awsui
A As of publ i shing, the appeal i's pending deci

update at this ti me.



Dates to Remember Board of Directors

|l nf or mati onal

“JSeatt | eAp rWwA
|CordovaJulAK 23,

Ji m Ujd hoakiar

Nancy B&reess dent

Ni ck Ti eWiecnreanChai r
Todd Li-dVlieresPs esi de
Br ooke Miarleaosruyr er
Roxanne-SkBeal feit ar vy
Jason BBrnestor

Jer r®r iG ADiJrrect or

Kar |l a -PDtigelcd or

48th Annual Meeting
Anchor ag@ct AAKer 1,

= = = = =] = = = =

EPFST Spring Distribut
April J 2022

her Dates to Remembe
Xx FilingApDeiadlli8ne 202
A
[

Ot
T a
1i"Annual Bill Hansen J

n
Cl ean@erdova, AK tJamteg

Upcoming Office Closur
Memori aMobdgay, 'Mago02p

[ v |

Thomas MacBkr ennan CaiSue Joli nPeggy Fi stHHeern di Johnlsdnf any Bee

Chief ExecutMivcee Presi deWiitce& Presi deetnioodfr Account ®fif i ce & Project Manag
Oof ficer Gener al CounseFinance Sharehol der Operations
Rel ati ons Mgr Assi stant

Ext. 5 Ext. 7 Ext. 3 Ext. 1



The Eyak Corporation
615 E. 82nd Avenue
Suite 300

Anchorage, Al aska 99518

Contact Us The Eyak Corporation Mission
ASH CohCoinEargse s Cor dovag
615 E. 82nd. AZ2n-ukel T sA®Sir o LSS Lee 1.0.h
S Useie. - 8r 050 Y e S0, e ]

Anchorage, AKC®r9®bolwBa, AK 99574 The Eyak Corporation

benefits to present ar
(800)7 146718 Fax ( 907 )5 14U&14

opportunities and gr ow
Fax (907 )6 BBA

protecting the owner sh

and Native cultura
i nfo@eyakcorp.com

http:// www. eyakcorporation. com

https:// www. facebodk. com/ EyakCor p



